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D 7 Junme 2004 <
‘SAFETY AND OCCUPATIONAL HEALTH
- SAFETY AWARDS PROGRAM - -

rpose

_Tomgmnbmqmmmmmdemﬁnnm"mpm

) Anpermancnz.tcmpomy andsasonalemployeesot‘themmpﬁisbisu{ct, Auawardsarebasedonthecaienda:year '

Procedure

Division and Office Clnefs will ensurs that funds are avmlable for Tmm Awa.rds

The Safcty Office wﬂlpmmdeﬁmds for
a:d.

- Individual Safety Awards and the 01mta.n.d.mg Safety and Health (OSHA) Aw
Awards :

a. Individual Safcty Award

(1) All District pcrsonnel contnbutc to the Dlsmet s safe workmg environment and are eligiblc to rcoem: an
~ individual safety award. The following exceptions apply: - -

(a) Team members who are eligible for a Team Cash Award
(b) Team mcmbers who have sustamcd a lost-time accxdcﬁt‘,

©) Tmm members who have contibuted to the lost-time accident of another‘

(d) Team mcmbcrs who have contributed to the loss of $1,000 or more in property

(e) Team members who faﬂ to comply with dlstnct safety standa.tds eg., faﬂura to'use
appropnate PPE;

(f) The Dmet has an annual unsansfaztory (AMBERIRBD) CMR rating.
) Supemsors are responsible for nominating lndmduals for mdmdual safety awards
(3) Safety Office will ensure the ehgx‘nmty of mdmduals and the names of the recipients are to be subm;ttcd
to the Safety Office NLT 31 January.
(4) The award will be a gift item. It will have a market value ot‘ apprommly 525 00 and will be d.lstnbmed
to all approved District employees.
b Field Team Awards 1 _
(1) Each of the followmg units are consmlered an mdmdual Team, and eligible for 2 Team Award: CO-C,
CO-R, CO-V, CO-W, ED-G, ED-H, ED-T, IM-S, LO- S, PPS, PPY, PVB, PVC, PVL, PVM, PVS, PRH, PRM,
PRN, PRP, and PRS. Its purpose is to encoura

ge the safe work practices of those with above average risks.
@) Supervxsors of units not listed n pam '4.b.(1), who want to

participate in the Team Awards Program, may submit
.xplanauonfjusn.ﬁcauanfur inclusion to the Safety Office. The District Safety Committee will review for inclusion.
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3 Team Avasds ae cash awards anam&npe‘aﬁafdedinthefénawingm

(a) I-ﬁghcrHazard Areas: ED-G ED-H. ED-T, IM-S, PPS PPY,PVB, PVC,PVL, PVM, PVS, PRH,

PRM, PRP, and PRS. Thxsca&egmyapphatnempluyaeswhompnmanlyﬁeldmtkers Employees in
~ this category will recieve a $100 cash award. For teams with no lost-time accidents, an additional $100 will -
beaddedforatotalofszoo S@emsomwﬂawardﬁeld employees at-alevel commcnmm with field
exposure.

(b) Lower Hazard Areas: CO-C CO—R, CO-V CO-W and LO-S Supemsors w111 award ﬁeld :

employees at a.level commensurate with field exposure. Employees in this category will re-
ceive a $50 cash award. For teams vnth no lost-time acctdents an addmonal 550 will be added ..
foratotalofSlOO - S o

_ (4) Tmmsmthzormorelost-nmemdmfotfutthmcashaward.

(5) Safety Office wﬂlensmethcchgibmtyofmdmduals for approval, andﬁ::uamﬁofreci:pwntsandthm
award dollar amount are to be submitted to the Safety Office NLT 31 Iammy
c. Individual Safety Award |

(1) All dmmctpersonn:l contribute toD1s“tnct safety The {ndm(mal Safety Award is foramployecs who are not
ehg1bie for team awards. .

(2) Supemsors s responsﬂ:lc for nommatmg mdmduals for mdxdmdual safety awuds

(3) Safety Office will ensure the eh.gfbthty of mdmduals and the names of tecqnents are tobe submmed to t.hc Safcty '
Office NLT 31 Ianuary _

4 T‘tus award apphes to non-t'xeld employees and wﬁl be 2 g:.ft 1tem

4. Outstanding Safety and..H_ealth Award (OSHA)
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(1) The OSHA Award is reserved for an individual who makes an Q @g contrlbutxon to the District
occupational safety and health program.

- (2) Award criteria will be based on one full calendar year.

(3) Nommaufms are to be submitted by a concise narrative describing the ‘what and how the mdmdual

excelled in the promotion of occupanonal safety and health for the district. For example, issues to
address wouid include:

(a) actions taken to eliminate unsafe acts/conditions;
(b) actions taken to promote safety and health;

(c) attitudes which demonstrate a personal responsibility (ownershlp) for safety,
(d) other relevant actlvmes. '

(4) Submissions are to be received by SO NLT 31 January. These will be reviewed by the SOH Committee
for selection.

(5) The OSHA award is a cash award of $300.00 and a plaque.
AWARDS CRITERIA
(a) Team members who have sustained a lbst-time accident;
(b) Team members who have contributed to the loét-time accident of another;
(c). Team members who have contributed to the loss of $1,000 or more in property damages;
(d) Team members who fail to comply with district safety standards, e.g., failure to appropriate PPE;
(¢) When the District has an unsatisfactory CMR rating of AMBER or RED, awards will be reduced
(1) AMBER- awards reduced to 75%
(2}' RED- awards reduced to 50%
APPEALS

Individuals or Teams who disagree with an award disqualification, may submit an explanation/justifi-
cation to the Safety Office. The District Safety Committee will review and make a determination.
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